
1) Moraine Valley Community College - Counselor (full-time)   
2) Chicago School of Professional Psychology – Assistant Director of Career Services 
3) Forest Institute of Professional Psychology, MO - Full-time Faculty (2 immediate 
openings) 
4) Haymarket Center – various positions 
5) Oak Forest Psychological Services – Licensed Clinical Psychologist 
6) Argosy University - Program Chair/Clinical MA Program 
7) EDMC Online Higher Education - Assistant Director of Career Services  
8) Illinois Institute of Technology, Counseling Center - Staff Psychologist 
9) Andrews AFB, MD - Psychologist 
10) Bethesda Hospital in Minnesota - Psychologist 
11) Rush Neurobehavioral Center – Psychologist 
12) Family Shelter Service – Bilingual Shelter Worker (part-time) 
13) The Federal Correctional Institution - Staff Psychologists (2-3 openings) 
14) Family Guidance Centers, Inc. – Therapist  
15) Yellowbrick - Coordinator of the Emerging Adult Assessment Center 
16) Temple University, PA. Clinical Psychology Tenure-track faculty  
17) University of Massachusetts Boston - Faculty Position in Clinical Psychology   
18) UCLA Counseling and Psychological Services. Psychologist II positions (7)  
19)  Youth Outreach Services- Chicago. Residential advisor (2 part-time positions) 
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1) Moraine Valley Community College - Counselor (full-time) 
 
Position Number: 0004364 
 
Duties: Perform a variety of counseling services to facilitate the academic, career and 
personal/social growth and development of college students. Duties include providing individual 
and group counseling, facilitating workshops and seminars, teaching credit courses (Career 
Planning, College 101 and Human Potential) and consulting with faculty and staff regarding 
student concerns. Fulfill other faculty responsibilities as required.   
 
Education/Experience: Master's degree in Guidance and Counseling or related area with 
experience, training, and knowledge in individual/group counseling and assessment related to the 
academic, career and personal/social development of college students.   
Qualifications: The position requires a strong commitment to promoting student learning, student 
development, and student success through continuously refocusing and expanding counseling 
services including the use of technology, to meet the changing needs of an increasingly diverse 
student population. Candidates should have academic training and/or experience with counseling 
multicultural and linguistically diverse students. Individuals with fluency in more than one 
language, particularly Spanish or Arabic are encouraged to apply. 
 
Salary: High $30’s 



 
Application: Resume and Cover Letter (transcripts optional). This is a full-time, tenure track 
position. Salary is commensurate with education and experience. FOR INFORMATION: 
Moraine Valley Community College Office of Human Resources, L-167 (708) 974-5704   
 
Moraine Valley Community College is a fully accredited, culturally diverse campus with an 
annual enrollment of 46,000 credit and non-credit students. At Moraine Valley, our dedication to 
the best interests of our students is reflected in our sense of collective responsibility for student 
learning. We offer an environment committed to student learning and student success. Moraine 
Valley is an EEO/A/F/D/V employer that values diversity and is committed to excellence. 
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2) Chicago School of Professional Psychology – Assistant Director of Career Services 
 
Job Description: 
The Assistant Director for Career Services is responsible for assisting the Director to meet career 
and professional needs for students and alumni.  Principal responsibilities include program 
implementation for career services including onsite and remote constituents (Los Angeles 
campus and online community) in the areas of career counseling, review of student/alumni job 
materials, workshop development and organization of professional development opportunities.  
Additional responsibilities include event planning, data management and serving as a general 
operations resource for the department.  The Assistant Director coordinates with both internal 
and external constituents to fulfill essential duties.  This position reports directly to the Director 
of Career Services. 
 
Principle Duties: 
Counsel students/alumni on job-related matters; Work with Director in developing and 
overseeing web based delivery and distance learning programs related to career services; 
Manages 2-3 part-time Student Workers; Manage all logistics for career services events on and 
off campus; Collaborate with key Chicago School departments across all campuses (ie: Chicago, 
Los Angeles and Online); Oversee career services technology offerings; Assist with program 
evaluation and data management needs; Develop and foster new and existing employer 
relationships; Support and advance the mission, vision, and values of The Chicago School 
Adhere to all confidentiality requirements; Assist Director as needed. 
 
Essential Knowledge, Skills, and Abilities: 
Career development experience in higher education or professional institution; Knowledge and 
experience with online learning and delivery; Successful event management skills; Strong time 
management and prioritization skills; Highly organized and attentive to detail; Ability to manage 
projects independently; Strong administrative skills; Excellent oral and written communication; 
Team oriented; Problem solving orientation regarding student/alumni requests; High level of 
computer proficiency, including MS Office (Access, Excel, Publisher, PowerPoint, and Word) 
and Adobe Professional; Ability to work in a fast-paced environment; Strong interpersonal skills  
 
Position Qualifications: 



A Master's Degree in a related discipline and experience in counseling, career and executive 
coaching, career services, advising, human resources, recruiting, higher education 
administration, business, or a related field are strongly preferred. 3-5 years of career counseling 
and/or training experience in a university career development center or corporate career 
development is strongly preferred. Strong verbal, written, and interpersonal communication 
skills are required. Must have strong organizational skills with the ability to take initiative, 
manage multiple projects, and work collaboratively in a team environment. Experience with 
computer and web technology uses in career development and career services is essential. The 
ideal candidate will have a comprehensive understanding of and/or experience working with 
graduate level students and alumni.  
 
Application Information: 
Julie Bechtold, MS Ed, LPC                                                                                                  
Director of Career Services                                                                                                  
312.329.6608                                                                                             
jbechtold@thechicagoschool.edu                                                                                                  
The Chicago  School of Professional Psychology                                                                               
325 N. Wells                                                                                                                             
Chicago, IL 60610                                                                                                                   
312.329.6600                                                                                                      
www.thechicagoschool.edu 
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3) Forest Institute of Professional Psychology - Full-time Faculty (2 immediate openings) 
  
Forest Institute of Professional Psychology is an independent, non-profit, professional school 
offering both masters and APA-accredited PsyD degrees in psychology and post-graduate 
certificate in marriage and family therapy.  
 
Forest has the following immediate openings for full-time core faculty members:  
•  Integrated healthcare/ health psychology (IHC)  
•  Child and adolescent clinical psychology (Child)  
 

Rank is dependent upon qualifications. Successful candidates for all positions will have a 
commitment to excellence in teaching and clinical training.  In addition to teaching, our core 
faculty advise students with thesis and dissertation projects, provide clinical supervision, and 
engage in independent scholarly work including research, presentations, and scientific writing.  

Minimum qualifications include a PhD or PsyD from an APA-accredited program and 
completion of an APA-accredited or APPIC member internship program. For IHC faculty, 
experience in both clinical and health psychology in a medical setting is preferred. For MFT 
faculty, experience in marriage and family is required, AAMFT-approved Supervisor and/or 
experience in clinical psychology are preferred. For Child faculty, experience in child/adolescent 
clinical psychology is required.  Missouri licensure/license-eligible preferred for all positions.  
Forest Institute offers malpractice insurance, continuing education funding, as well as a 
competitive salary and benefits package.  

mailto:jbechtold@thechicagoschool.edu
http://www.thechicagoschool.edu/


 
Review of applications will begin immediately and continue until the positions are filled. 

Forest is an Equal Opportunity Employer committed to cultural diversity and compliance with 
the Americans with Disabilities Act. For more information about Forest , please visit our website 
at www.forest.edu. Springfield is a premier mid-size metro area offering a low cost of living, and 
is a great place to work and raise a family. Our program has a large, community-based training 
clinic, our people are warm and friendly, and our growing city is always improving what it has to 
offer.  

 
Applicants should submit a cover letter, curriculum vitae, an official transcript from their 

degree granting institution, and three letters of reference to Brad Powers, PsyD, Faculty Search 
Director, 2885 West Battlefield Rd, Springfield, MO. 65807. Phone: (417) 823-3477; Email: 
bpowers@forest.edu. Reprints/preprints will also be accepted, as will work samples, syllabi or 
past teaching evaluations, in support of an application. 
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4) Haymarket Center – various positions 
 
DWJS -1 Licensed Mental Health Supervisor 
 
REQUIREMENTS: 
LSCW or LCPC PSYD accepted; Knowledge of and the ability to perform clinical assessment of 
mental illness; Ability to adhere to professional code of ethics 
 
OUTPATIENT - 2 Counselors 
 
REQUIREMENTS: 
High School Diploma or equivalent; Passed IAODAPCA Counselor Test at certification eligible 
Knowledge of an ability to perform all “Core Functions”; Ability to handle multiple assignments 
at once; Ability to adhere to professional code of ethics 
 
MOMS UNIT - 1 Counselor 
 
REQUIREMENTS: 
CADC, MISA I, Preferred; High School diploma or equivalent; Knowledge and ability to 
perform all “Core Functions”; Ability to handle multiple assignments at once; Ability to adhere 
to professional code of ethics 
 
MOMS UNIT - 1 Resident Manager 
 
REQUIREMENTS: 
Assist in all program and facility operations during evening and weekend hours; Maintain daily 
log of evening and/or weekend activities and incidents; Respond to after hour emergencies; 
contact medical, psychiatric, or custody staff if necessary; Maintain safety and security of 
Supervisors and Residents 

http://www.forestinstitute.org/jobs/jobs.html#eoe#eoe
http://www.forest.edu/
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MATER HALL - 1 Child Development Specialist (1A) 
 
REQUIREMENTS: 
Bachelors Degree from an accredited college or university in related field preferred, minimum 6 
hours of early childhood development required, or an equivalent combination of training and 
experience; Must be knowledgeable about issues regarding substance abuse, childcare, parenting 
skills and abuse prevention for families; Must pass DCFS Background Check; Ability to adhere 
to professional code of ethics 
 
MATER HALL -1 Milieu Tech (B) 
 
REQUIREMENTS: 
High School Diploma or equivalent; Knowledge of substance abuse and client care 
Some computer skills; Ability to adhere to professional code of ethics 
 
MATER HALL - 2 Case Managers 
 
REQUIREMENTS: 
Valid Driver’s License; High School Diploma or equivalent; Knowledge in substance abuse or 
related field; Good verbal and communication skills; Proficiency in reading and writing; Able to 
work effectively on a team 
 
MATER HALL - 1 Case Aide 
 
REQUIREMENTS: 
High School Diploma or equivalent; Knowledge in substance abuse or related field; Good verbal 
and communication skills; Proficiency in reading and writing; Able to work effectively on a team 
 
MEN’S DETOX - 2 Detox Temps  
 
REQUIREMENTS: 
High School Diploma or equivalent preferred; Ability to work with others; Good customer 
service skills / excellent writing and typing skills; High ethical standards and sound judgment in 
dealing with confidential information; Self- starter, detail oriented, good decision making skills, 
and seeks supervision when needed; Knowledge of “Core Functions” and substance abuse or 
related field preferred; Can deal with multiple projects in stressful environment; Ability to 
adhere to professional code of ethics 
WOMEN’S DETOX - 2 Detox Temps / 2 FT Detox Specialists  
  
REQUIREMENTS: 
High School Diploma or equivalent; Ability to work well with others Good customer service 
skills; Excellent writing and typing skills; high ethical standards and sound judgment in dealing 
with confidential information; Self-starter, detail oriented, good decision making skills, and 
seeks supervision when needed; Knowledge of “Core Functions” and substance abuse or related 



preferred; Can deal with multiple projects in a stressful environment; Ability to adhere to 
professional code of ethics 
 
WHOLLY INNOCENCE -1 Daycare Coordinator 
 
REQUIREMENTS: 
Bachelor’s degree in Early Childhood Education or related area required, Master degree 
preferred; Previous experience in day care center, or related area required; DCFS Childcare 
Center Director eligible; Supervisory experience required; Extensive knowledge of Child 
Development and Early Childhood education required; Knowledge of substance abuse preferred 
 
WHOLLY INNOCENCE -1 Teacher’s Assistant 
 
REQUIREMENTS: 
Assist the Teachers with the development and execution of lesson plans, classroom activities, 
and age appropriate learning experiences; Communicates with parents on a daily basis and 
through parent teacher conferences Participates in ongoing consultations with Athey Hall, 
Sangamon House, and Women’s Outpatient Staff; Assists in maintaining neatness and order in 
the day care facility; Follows health care, safety and standard operating policies; Provide 
assistance as needed when there is a staff shortage within the program; Posts information to 
records and completes required reports; files records and reports, maintains files; Completes all 
necessary documentation on a timely basis; Participates in appropriate networking and public 
relations activities; Performs other job duties as assigned; 
 
CRP -1 Counselor 
 
REQUIREMENTS: 
High School Diploma or equivalent; Passed IAODAPCA Counselor Test at certification eligible 
Knowledge of an ability to perform all “Core Functions”; Ability to handle multiple assignments 
at once; Ability to adhere to professional code of ethics 
 
PASTORAL SERVICES -1 Pastoral Counselor 
 
REQUIREMENTS: 
Coordinate and facilitate the various lecturers and group facilitators for the Faith-Based 
Treatment track; Verify that all lectures and groups for each day of the Faith-Based track 
(Tuesdays and Thursdays) are covered by appropriate staff members; Plan, coordinate, and 
facilitate the transportation of Haymarket Center clients to external spiritual events such as 
Revivals, Prayer Breakfasts, special spiritually orientated speakers, etc; Plan and coordinate 
spiritual retreats for Haymarket Center clients; Provide Pastoral Services for a minimum of two 
inpatient units.  This consists of providing spirituality lectures, Bibles studies, and individual 
pastoral counseling as needed by the clients and staff of the units; Provide educational lectures 
and workshops for local churches on how to provide appropriate care, assistance and spiritual 
direction for addicted members and/or families of their community and/or parish; Assist 
Haymarket Center clients seeking affiliation with local churches to find an appropriate local 
church to attend once leaving a Haymarket Center’s inpatient program; Work related to the 



Faith-Based Treatment track, external spiritual events, and retreats for clients, spiritual issues 
related to providing Pastoral Services of the units, and helping clients affiliate with local 
churches; Involvement in the scheduling of services on the units:  the Supervisor or Coordinator 
of that unit; Providing educational lectures and workshops for local churches and pastors’ 
ministerial: the Community Relations Coordinator 
 
CASE MANAGEMENT - 1 Case Manager 
 
REQUIREMENTS: 
High School Diploma or equivalent; Knowledge in substance abuse or related field; Good verbal 
and communication skills; Proficiency in reading and writing; Able to work effectively on a team 
 
HUMAN RESOURCES - 1 Administrative Assistant 
 
REQUIREMENTS: 
Reads and routes incoming mail; Locates and attaches appropriate file to correspondence to be 
answered by employer; Transcribes notes on computer, or transcribes from voice recordings 
Composes and types routine correspondence; Organizes and maintains file system, and files 
correspondence and other records; Answers and screens manager’s telephone calls, and arranges 
conference calls; Coordinates manager’s schedule and makes appointments; Greets scheduled 
visitors and conducts to appropriate are or person; Conducts research, and compiles and types 
statistical reports; Coordinates and arranges meetings, prepares agendas, reserves and prepares 
facilities, and records and transcribes minutes of meetings; Make copies of correspondence or 
other printed materials; Prepares outgoing mail and correspondence, including e-mail and faxes 
Orders and maintains supplies, and arranges for equipment maintenance 
 

FOR ANY OF THE ABOVE POSITIONS, SEND RESUME TO: 
Ms Pat Payne, Director of Human Resources 

120 N Sangamon, Chicago, IL 60607 Or Fax:  (312) 226-1501 
Those applying internally must submit an interview request form 

NO PHONE CALLS PLEASE 
Haymarket Center is an Equal Opportunity Employer and maintains a drug free environment 
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5) Oak Forest Psychological Services – Licensed Clinical Psychologist 
 
Oak Forest is an established provider of quality care to residents of assisted living facilities 
throughout the Chicagoland area. The person is expected to provide weekly individual 
psychotherapy to approximately 16 residents.  Sessions are a minimum of 30 minutes. Sessions 
are provided on Wednesdays and Fridays.  Excellent pay. 
 
For immediate consideration, fax CV to 708-215-8410 or call with inquiries at 708-215-8403. 
Dr. Carol Scally 
Human Resource Coordinator 
Oak Forest Psychological Services 



6502 Joliet Rd 
Countryside, IL 60525 
Phone: 708-215-8404 
Fax: 708-215-8410 
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6) Argosy University - Program Chair/Clinical MA Program 
 
The Program chair leads the faculty in the development, implementation, and oversight of the 
MA in Clinical Psychology program and future master’s level degree programs in psychology 
specializations. This is a 12 month, administrative/faculty appointment with a half time faculty 
load. The Chair reports to the Vice President of Academic Affairs, manages program operations, 
recruits, supervises, trains, develops, and evaluates core and adjunct faculty. This individual will 
collaborate closely with the leadership of the clinical psychology doctoral program to manage 
shared courses, faculty members, and to develop field training sites with the training department. 
 
Position Requirements: 
 
o Doctoral degree in Psychology (PhD or PsyD) 
o A minimum of 1 year of post-doctoral experience  
o Experience in education and training in clinical or counseling psychology 
o Evidence of management experience or potential 
o Licensure in IL as a counselor or psychologist or license eligibility 
 
Contact:  
Human Resources Coordinator 
312-777-7745  
225 N. Michigan Ave.  
Chicago , IL 60601  
mmendoza@argosy.edu  
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7) EDMC Online Higher Education - Assistant Director of Career Services  
 
Position Summary: 
Responsible for managing all aspects of the Office of Career Services (OCS), including the 
development of strong corporate relationships; marketing the School’s graduates to national, 
regional and local firms; meeting graduate outcome plans; and overseeing all OCS programs and 
services offered to students, alumni, and corporate contacts.  
 
Key Job Elements:  
Markets Online Career Services program and its students to corporations, both for existing 
relationships as well as for the development of new employer relationships. Based on the 
competencies and direction of all online schools and its students, is responsible for making 

mailto:mmendoza@argosy.edu


strategic decisions regarding the most desirable corporate relationships to cultivate for maximum 
placement results. Works with the Director of Online Student Affairs to develop and implement 
strategies for solidifying and leveraging corporate relationships across the entire school.  
Co-manages the preparation of students in their career search; this responsibility is shared with 
the appropriate Online Program Director and/or Faculty member. The Director’s role is to 
develop an environment promoting the career counseling and placement efforts of students in 
each program. Plans, oversees, and assists in delivering career programs and workshops (self-
assessment, resume writing, interviewing, portfolio development, negotiating, and job search 
strategies) designed to prepare students for the job market. Trains, develops and manages a team 
of Career Advisors for all schools. Oversees the day-to-day operations of the office, all on-site 
recruiting activities, and the budget.  Provides individual career guidance to students seeking 
jobs in the program area for which he/she has direct responsibility.  
 
Position Requirements:  
Undergraduate degree; master’s degree in a related field or equivalent desirable; Five or more 
years of strong management experience and/or career counseling experience in a corporate or 
academic setting; Knowledge of the career decision-making and placement processes; Ability to 
plan, coordinate, monitor and motivate the activities of others; Clear and effective 
communication of information, summarization of facts, posing questions, etc.; Persuasive sales 
techniques both over the phone and in person; Ability to create an atmosphere that encourages 
communication and to understand another’s point of view; Ability to negotiate with others to 
arrive at a shared consensus; Ability to work effectively with others; Ability to listen to 
customers (e.g. students, corporate recruiters, etc.) and to understand and respond positively to 
their requests; Ability to work without close supervision and to set one’s own priorities and work 
schedule; Ability to pay attention to details in designing, implementing, and maintaining 
systems, projects and programs; Ability to create innovative or unique solutions to situations or 
problems; Ability to work effectively under pressure, ambiguity, and conflicting goals; Ability to 
respond positively and to successfully manage change at work  
 
Environment: 
This position operates without close supervision and in a wide range of responsible areas. State, 
federal accreditation and corporate requirements impose some constraints on freedom to act. The 
Director works closely with all areas of the school, including Admissions, Student Services, 
Education, Student Financial Services, and Accounting and Financial Services to enhance 
external relationships. The Director is an important part of a team and has an integral role in the 
management and improvement of the school’s programs. Contacts inside the school may include 
all students and their parents, employees and faculty. Outside contacts are principally with 
associations, employers, and support staff personnel.  
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8) Illinois Institute of Technology, Counseling Center - Staff Psychologist  
 
Position Description: 
Reporting to the Director of Counseling Services, the staff psychologist will provide direct 
clinical services, supervise trainees, plan and deliver outreach, and consult with staff and faculty. 



S/he will participate in overall mission of promoting healthy psychological development for IIT 
students. S/he will also supervise practicum students (externs). The primary focus of this position 
is the provision of direct clinical services including intake assessments, crisis/triage assessments, 
referrals and brief psychotherapy (16 session model). Administrative roles and special projects 
may also be required depending on the needs of the Counseling Center. This position involves 
occasional weekend and evening duties including carrying an on call pager that is rotated among 
staff. This position will include an excellent benefits package and competitive salary 
(commensurate with experience).  
 
Minimum Qualifications: 
We are seeking applications from psychologists with some prior College Counseling Center 
experience and with experience managing crisis or emergency situations. A solid foundation of 
clinical skills is essential as the major functions of this position are clinical assessment and 
psychotherapy. Requires a Doctorate in Clinical or Counseling Psychology. Must be registered 
as a licensed Psychologist by State of Illinois or be license eligible. 
 
University Description: 
With a student body of more than 7400 students, IIT is a private, Ph.D. granting university with 
programs in engineering, science, psychology, architecture, business, design and law. IIT has 
17% minority students, 37% international students (with 110 different countries of origin), and 
34% female students. Student body is 43% Graduate, 34% undergraduate, 15% law and 7% 
business. IIT is in the midst of an exciting period of growth and development. The campus is 
located blocks from U.S. Cellular Field (home of the Chicago White Sox) in the historic 
Bronzville neighborhood of Chicago. Please visit www.iit.edu for additional information. 
EOE/MFDV  
 
Starting Date: 
This position is available beginning August 1, 2008 and will be open until filled.  
 
Application Instructions:  
Please apply online at www.iitri.iit.edu with a resume and cover letter. Potential applicants are 
welcome to call (312-808-7132) or e-mail Dr. Daniel Kaplan (kapland@iit.edu) with any 
questions about this position. 
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9) Andrews AFB, MD - Psychologist 
 
Psychologists wanted to provide services at Andrews AFB, MD (Nationwide). 2 Positions are 
available: 1 in mental health clinic and 1 in primary care setting 
 
Requirements are: 
*Ph.D or Psy.D. 

mailto:kapland@iit.edu


*APA Accredited Psychology Program (Or acceptable by the office of Surgeon General, U.S. 
Air Force) 
*APA Accredited internship/residency in clinical Psychology 
*Active license to practice Psychology in any state 
*2 Years of Experience 
*To work in primary care setting, applicant should have experience with brief interventions  
Competitive pay & benefits offered. 
 
Please contact RLM Services, Inc. (EOE) 
Toll free: 1-866-595-6505 
Email: hr@rlmservices.net 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 

10) Bethesda Hospital in Minnesota - Psychologist 
 
Bethesda Hospital is a member of the HealthEast Care System in St.Paul, MN that includes a 
specialty rehabilitation hospital (Bethesda) and three acute hospitals (St. Josephs, St. Johns, and 
Woodwinds). We are an active, supportive department of 11 doctoral psychologists 
(rehabilitation/health psychologists and neuropsychologists) who are committed to reinventing 
the lives of our patients. We serve Bethesda and St. Joseph's Hospitals. 
 
We are seeking a full-time psychologist who is interested in conducting treatment with inpatients 
in our Brain Injury Services (BIS) at our Bethesda site. This program, currently at 30 beds on 
two units (with plans to expand) includes three programs: Brain Injury Rehabilitation (BIR) for 
acute rehabilitation, Neurobehavioral Crisis and Assessment (NCA) for people with brain 
injuries in emotional and behavioral crisis needing short term hospital stabilization, and 
Neurobehavioral Brain Injury (NBI) for people with brain injury requiring long term 
hospitalization to more fully redesign emotional and behavioral programming. We serve people 
with traumatic brain injuries, stroke, anoxia, post brain infection, and tumor. This position will 
serve all three programs (BIR, NCA, NBI) in Brain Injury Services.  
 
This position provides an opportunity for an innovative individual to design emotional, 
cognitive, and behavioral programming in a trans-disciplinary setting while also conducting 
diagnostic interview and counseling. The psychologist is fully integrated into the treatment teams 
and is expected be a leader in team case conceptualization. 
 
We are a department with broad knowledge and much opportunity for internal support and 
consultation. Psychology/Neuropsychology at Bethesda also serves inpatient units specializing in 
Respiratory (breathing difficulties from spinal cord injury, brain injury, COPD, etc.), Geriatric 
(Alzheimer's Disease, etc.), Rehabilitation (spinal cord injury, etc), and Complex Medical Care. 
We also provide neuropsychological evaluations at our sister hospital, St. Joseph's Hospital, 
where neuropsychology covers the Neurointensive, Neurovascular, Neurology, and Psychiatry 
Services. We also have available three clinics: Brain Injury Clinic, Concussion Clinic, and 
Parkinson's Clinic.  
 

mailto:hr@rlmservices.net


The Brain Injury Services also sponsors an annual two day conference, Managing Challenging 
Situations in Brain Injury Care, attended by about 300 professionals. There are numerous 
opportunities for education and community involvement through Bethesda. 
 
The position requires a Ph.D. or Psy.D. in Clinical or Counseling Psychology, Minnesota 
licensure at the doctoral level (Licensed Psychologist), and at least one year of clinical 
experience beyond the doctorate with experience providing direct clinical services. 
 
At Bethesda, we realize our employees are our greatest assets. We offer a competitive salary, one 
of the most generous benefits packages in the industry, and a work/life balance that you've been 
looking for...just some of the reasons we were voted "2000 Best Minnesota Hospital Workplace" 
by the Minnesota Hospital and Healthcare Partnership, "2004 Best Minnesota Workplace" by the 
Minnesota Hospital Association, "2007 Psychologically Healthy Workplace Award" by the 
Minnesota Psychological Association, "2008 Best Practices Honor" in recognition of "Innovative 
Workplace Practice that Fosters Employee Recognition--Psychologically Healthy Workplace 
Award" by the American Psychological Association, and for "2005, 2006, and 2007 Best Places 
to Work" award by the Minneapolis St Paul Business Journal.  
 
To be considered for the position, please visit our website at www.healtheast.org and click on 
careers to create and submit your profile and resume/CV. Specify you are applying for Job 
BH4738 
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11) Rush Neurobehavioral Center – Psychologist 
 
A pediatric center at Rush University Medical Center in Chicago, Illinois, is currently accepting 
applications for a psychologist with clinical experience in assessment and treatment of children 
with social-emotional learning disorders such as Asperger Syndrome, Autism, and Nonverbal 
Learning Disabilities.  
 
Responsibilities of this position range from providing neuropsychological and personality 
assessment of children in an outpatient setting, providing individual, family and group 
psychotherapies, and conducting educational outreach for schools and the professional 
community. Qualified candidates must possess a doctoral degree in clinical or school psychology 
from an APA-accredited program, postdoctoral training in neuropsychological assessment, at 
least three years clinical experience with child and adolescent population, and meet eligibility for 
licensure in Illinois. This position also includes an appointment as Assistant Professor in the 
Department of Pediatrics. 
 
Applicants are asked to submit a letter of interest, three letters of recommendation with 
signatures over the back of a sealed envelope, two assessment samples and current curriculum 
vitae. Join the Rush Family. We offer excellent compensation, top benefits and full tuition 
reimbursement for you or a family member at Rush University. Interested candidates should send 
all information to: Bernadette Evans-Smith, PhD, Clinical Director, Rush Neurobehavioral 
Center, 4711 Golf Road., Suite 1100, Skokie, IL 60076, Bernadette_Evans-Smith@rush.edu. 

mailto:Bernadette_Evans-Smith@rush.edu
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12) Family Shelter Service – Bilingual Shelter Worker (part-time) 
 
Downers Grove / Glen Ellyn 
 
Summary: Provides support services and case management to Spanish-speaking adult and child 
clients of the agency.  Promotes self-reliance through an empathic and caring atmosphere. 
   
Qualifications:         
Education – Associates Degree in human services or related field or High School diploma with a 
minimum of 2 years of relevant experience required 
Experience – Prefer a minimum of one (1) year experience in social services.   
Training –40-hour domestic violence training strongly preferred, but required at the first 
available opportunity 
Technical – Communication and documentation skills. 
Social Skills – Must be able to respond appropriately in emergency situations; must be able to 
function well with minimal supervision. 
Leadership Skills – Must demonstrate professionalism, flexibility, good judgment, and 
commitment to teamwork. 
Language Skills:  Must be fully bilingual in Spanish and in English. 
 
Duties and Responsibilities: 
Service Delivery; Fosters an empathic and caring atmosphere for clients and staff; Provides 
emotional support, assistance with problem solving, general advocacy and crisis intervention 
activities with Spanish-speaking women and children in the shelter; completes appropriate 
documentation of services provided for the client file and for the shelter service statistics; 
Service provided with awareness of the specific needs of the Latino/a population; Conducts case 
management activities including developing a service plan, providing referrals and resources to 
the client, and meeting with the client weekly (or more often, as needed) to monitor and revise 
the plan; Supports clients and Shelter Counselors in their work on clients’ counseling service 
plans; Conducts intake interviews with clients and their families, completes appropriate 
documentation of services provided for the client file and for the shelter service statistics; Co-
facilitates the weekly house meeting to discuss communal living issues; may co-facilitate 
women’s support and/or children’s group, as available; Meets or exceeds the required number of 
service hours; Provides services in accordance with the Illinois Certified Domestic Violence; 
Professionals code of ethics; Hotline Response; Responds to hotline callers during assigned shift 
and acts as the back-up hotline responder; Responds to callers by providing support, information 
about domestic violence, FSS service information and/or referrals; Appropriately documents 
calls and shelter hotline information logs; Conducts intake interviews with hotline callers, as 
appropriate; Receives and processes police response calls; Building Security Checks Frequently 
checks security monitors and responds to security concerns appropriately; Documents 
observations and actions taken; Administrative Services; Completes case notes and records 
service statistics and hotline calls; Performs office tasks (such as photocopying, collating, 
making welcome folders), as required.  



 
Other duties: 
Available and willing to work at any shelter location; at times, with minimal notice; Completes 
household duties, as assigned; Remains cognizant of current developments in the field of 
domestic violence; Performs other duties as assigned 
 
Relationships: 
Supervised by the Shelter Site Manager  
Collaborates with Shelter Workers, Overnight “Awake” Shelter Workers and Shelter Counselors 
Works with agency interns as needed. 
Is a member of the Shelter Worker Team, Site Team and All Shelter Staff Team 
 
Special Conditions: 
Must be able to work variable hours. 
Must have own transportation, valid driver’s license, good driving record, and liability insurance. 
Must be able to operate all household and office equipment. 
Must be able to climb stairs. 
Must be able to hear or see fire and intruder alarms. 
Must be able to lift 50-pound child. 
Must be able to communicate with people who call in on the hotline. 
 
Classification Status:  
Non-Exempt / FSS level 6 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 

13) The Federal Correctional Institution - Staff Psychologists (2-3 openings) 
 
Students currently on internship, preferably with corrections experience (or at least a strong 
interest in corrections), that would be interested in working for the federal government, this 
would be an excellent opportunity to get a foot in the door. Some advantages to working in the 
FBOP include an excellent salary and benefits (including federal law enforcement retirement), 
ability to move through out the United States and it's territories, and advancement opportunities. 
Additionally, the FBOP is an "exempt agency" and does not require a license to work as an 
independent psychologist. Still, the FBOP strongly encourages all of it's psychologists to pursue 
licensure and there are licensed psychologists (from various states) available to provide 
supervision. The FBOP does not require psychologists to have graduated from an APA 
accredited program or internship, although the APA accredited internship is highly desired. 
 
Please contact either myself: 
Jerry D. Smith Jr., Psy.D. 
Staff Psychologist 
Federal Correctional Complex 
Beaumont, Texas 
USP - 409-727-8188 x4162 
Med - 409-727-0101 



Low - 409-727-8172 
 
Or our Chief Psychologist: 
Dr. J. Lee Hoover, Chief Psychologist 
Phone: 409-727-8172 x2312 
Email: jxhoover@bop.gov.  
 
The application process (including a thorough background check) can take a while, so I 
encourage anyone interested to make contact as soon as possible. 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 

14) Family Guidance Centers, Inc. – Therapist  
 
Location: Metropolitan Preparatory Schools (Grade School) 
Reports to: Clinical Coordinator 
 
Qualifications: 
Master’s degree in Psychology, Social Work or related field.  Appropriate licensure.  
Documented experience working with children and adolescents and their families in a 
therapeutic environment. Certifications: LPC, LCPC, LSW or LCSW 
 
Job Responsibilities: 
Maintain clinical responsibility for a full caseload of students and their families.  Conduct 
individual psychotherapy on a weekly basis as designed on the IEP.  Conduct family therapy 
sessions as needed.  Lead or co-lead scheduled therapeutic groups.  Collaborate with co-workers 
in the implementation of the IEP.  Maintain clinical documentation of clinical work.  Attend all 
required staff meetings, in-services and district staffings.  Meet weekly with the Clinical Director 
in supervision.  Participate in the shared duties and responsibilities necessary to the functioning 
of the milieu and school community as specified by administration.  Update progress on IEP 
quarterly, complete written report on student’s progress quarterly or as needed. 
 
Submit Resumes to: Human Resources @ 224 659-4748 or email hrm@fgcinc.org  
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15) Yellowbrick - Coordinator of the Emerging Adult Assessment Center 
 
Yellowbrick is a private psychiatric healthcare organization whose mission is to provide a full-
spectrum, specialized approach to the psychological, developmental and real-life challenges of 
emerging adults. Yellowbrick Residence and Intensive Outpatient Program (IOP) are located in 
Evanston, IL.  We are seeking a master’s level counselor or licensed (or license-eligible) 

mailto:jxhoover@bop.gov
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psychologist with clinical experience and research interests to serve as the Coordinator of the 
Emerging Adult Assessment Center at Yellowbrick. This position reports to Laura Humphrey, 
PhD, Director of the Emerging Adult Assessment Center and tenured Associate Professor at 
Northwestern University Feinberg School of Medicine. 
 
Duties of the Coordinator include working with a multi-disciplinary team of mental health 
professionals to conduct in-depth 3-day consultations and assessments for emerging adults and 
their families.  The Coordinator is responsible for responding to prospective patients, their 
families and treatment providers inquiring regarding Yellowbrick services, scheduling 
assessments and consultations, eliciting a detailed individual and family history, assisting the 
administration of psychological and neuropsychological testing, administering and scoring 
Yellowbrick’s proprietary clinical research  instruments and reviewing of previous records and 
testing.  
 
Yellowbrick has developed a proprietary clinical and research model for assessment which 
includes traditional psychiatric and psychological testing instruments but also extends to 
measures of attachment, self development and interpersonal relations, and neuro-biological 
functioning.  Administrative duties include coordination with other professionals, report writing, 
ongoing assistance to the Center’s Director and participation in the Assessment Center Work 
Group.  
 
The Yellowbrick research protocol is in the process of being submitted to the Northwestern 
University Feinberg School of Medicine and the Coordinator is expected to take initiative in the 
scholarly activities related to the data produced within the Assessment Center.  The Coordinator 
carries a small clinical caseload involving individual, family and group psychotherapy and 
participates in daily Clinical Conferences among all Yellowbrick professional staff.  
 
Minimum qualifications: Minimum is a Masters level training in psychology or counseling, 
LCPC or eligible. Preferred is an Illinois licensed doctoral-level psychologist. Clinical and 
research interest and experience preferred in the integration of psychological testing and other 
assessment measures into the process of treatment planning and monitoring of treatment 
outcome. Enthusiasm and capacity to work intensively with the emerging adult population and 
with an intimate group of professionals committed to integrity, excellence in innovation, 
outcome and value. Yellowbrick strongly supports individuals’ professional development and 
personal growth. 
 
Yellowbrick offers a very competitive wage and compensation package (including BC/BS 
healthcare benefits, 401(k), and profit sharing), as well as a professionally rewarding and 
inspiring work environment. Interested individuals should send their resumes along with 
professional references to Laura Humphrey, PhD, via lhumphrey@Yellowbrickprogram.com. 
 
And please visit our website at http://www.Yellowbrickprogram.com 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 
16) Temple University, PA. Clinical Psychology Tenure-track faculty (2 positions) 

mailto:lhumphrey@yellowbrickprogram.com
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The Department of Psychology at Temple University is seeking two outstanding clinical 
psychologists for tenured or tenure-track appointments for Fall 2009.  One position is at the rank 
of either Assistant or Associate Professor, and the second position is at the rank of Assistant 
Professor.  Must demonstrate an energetic program of externally-funded research in any area of 
clinical psychology, or in the case of junior applicants, the likelihood of establishing such an 
externally-funded research program.  In addition, successful candidates should demonstrate the 
potential to be effective teachers within our graduate and undergraduate programs.  Must have 
the training necessary to provide clinical supervision to graduate students.  Preference will be 
given to candidates with a Ph.D. in clinical psychology from an APA-accredited program and 
who are licensed or license-eligible in Pennsylvania.  Send curriculum vitae, a statement of 
research plans, a statement of undergraduate and graduate teaching interests, three letters of 
recommendation, and copies of representative publications to:  Philip C. Kendall, Chair, Clinical 
Psychology Search Committee, Department of Psychology, Weiss Hall, 1701 N. 13th Street, 
Temple University, Philadelphia, PA  19122-6085.  Temple is an Equal Opportunity/Affirmative Action 
Employer.  Women and minority candidates are especially encouraged to apply. Applications 
should be received by November 1, 2008; review of applicants will begin October 1.                                       
 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 

 
17) University of Massachusetts, Boston Faculty Position in Clinical Psychology   
The Clinical Psychology Ph.D. Program in the Department of Psychology invites applications for 
a psychologist who does research on racial and cultural issues to fill a tenure-track Assistant 
Professor position beginning Fall 2009. Requirements include a Ph.D. in Psychology (or closely 
related field) and clear evidence of excellence in or potential for excellence in both research and 
teaching. We are looking for someone with research expertise in one of the following areas 
particularly as it pertains to Black/African American, Native American, Latina/o, or Asian 
American populations: health and mental health disparities; problem prevention and health 
promotion; research on evidence based clinical practice; or pressing social issues with clear 
policy and/or practice implications. Given the needs of the program, we are particularly 
interested in candidates whose research includes a focus on individuals who identify as Black or 
African-American, but we will consider applications from outstanding candidates whose 
research focuses solely on other underserved groups. Candidates should have a program of 
research that has attracted significant federal funding or, in the case of more junior individuals, 
has the promise to do so. The successful candidate is expected to teach core graduate courses in 
the area of race, culture and mental health and graduate and upper-level undergraduate electives 
in his or her specialty. Preference will be given to individuals who are licensed clinical 
psychologists or are license-eligible. UMass Boston has strong traditions of diversity and 
interdisciplinary research and seeks candidates who will contribute to these traditions. The 
Department of Psychology is home to the HORIZON Center, an exploratory research center of 
excellence that focuses on community based participatory research in poor, urban communities. 
The Center, which is funded by a five-year P20 grant from the NIH National Center on Minority 
Health and Health Disparities, is based on a partnership between UMass Boston, Harvard School 
of Public Health, and a coalition of residents from Boston’s Roxbury community. More 



information on the Horizon Center is available at 
http://www.umb.edu/news/2008news/releases/february/nih_grant.html. 
 
Members of the clinical program would be happy to arrange informal meetings with any 
candidates who plan to be in the Boston area for APA in August. Please contact Dr. Lizabeth 
Roemer (lizabeth.roemer@umb.edu), Chair of the search committee, to make arrangements. 
 
The University of Massachusetts Boston is the only public university in the Greater Boston area.  
UMass Boston serves a diverse urban student population with a high proportion of racial and 
ethnic minorities, students from immigrant backgrounds, and students who are the first in their 
families to go to college.  Seven UMass Boston colleges offer more than 100 undergraduate 
majors, minors, and programs of study, and nearly 60 graduate programs, including 13 at the 
doctoral level. Nearly 30 university institutes and centers pursue research and public service in 
such areas as public policy; gerontology; media; labor; women in politics; African American, 
Latino, and Asian American issues; and environmental concerns.  
 
Salary and Application Information: 
Faculty. State Funded. Benefited. 
Reference Job Number: 000. Applicants should submit a curriculum vitae and a letter describing 
their research and teaching interests along with (p)reprints of publications, and arrange for at 
least three letters of recommendation to be sent to Dr. Alice Carter, Clinical Program Director, 
c/o Linda Curreri, Assistant Clinical Program Director, Psychology Dept Search 000, UMass 
Boston, 100 Morrissey Blvd., Boston, MA 02125. Review of applications will begin Oct. 15, 
2008 and continue until the position is filled. Position is contingent upon availability of funding. 
For more information about the Psychology Department and Clinical Ph.D. Program visit our 
website at http://psych.umb.edu. UMass Boston is an Affirmative Action, Equal Opportunity, 
Title IX employer. 
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18) UCLA Counseling and Psychological Services (formerly Student Psychological 
Services).   
(7 psychologist positions) 
 
Counseling Psychologist II 
Counseling and Psychological Services (CAPS) at the University of California Los Angeles is 
seeking talented and energetic colleagues to fill 5 full-time and 2 part-time Counseling 
Psychologist II positions.  CAPS is a multidisciplinary counseling center providing 
comprehensive counseling, psychological and psychiatric services and an innovative wellness 
promotion program to more than 38,000 students on campus.  Major duties and responsibilities 
of these positions include providing brief individual counseling for students, crisis assessment 
and intervention, campus consultation and outreach programs, group and workshop leadership, 
training and supervision. We seek professionals with specialized interest, training and experience 
in working with the broad range of concerns of a multicultural and high achieving college 
student population.  Minimum qualifications:  Ph.D. or Psy.D. from an APA-accredited 

http://email.umb.edu/exchweb/bin/redir.asp?URL=http://www.umb.edu/news/2008news/releases/february/nih_grant.html
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Counseling or Clinical Psychology program, and California license (or license-eligible, obtaining 
CA license within 12 months); knowledge and skills in time-limited individual psychotherapy, 
group psychotherapy, supervision, and campus consultation; expertise in working with 
underserved and vulnerable populations; experience in outreach program development and 
delivery; ability to work independently, possibly at an off-site location,  and potentially during 
some evening hours.  We are particularly interested in candidates with demonstrated expertise in 
the following areas of practice:  psychodiagnostic assessment, ADHD, PTSD in veterans, sport 
psychology, African American, Asian American or Latino populations. 
  
To Apply: Please submit you resume on-line by going to the University of California Los 
Angeles web-site at https://hr.mycareer.ucla.edu/applicants/Central?quickFind=53654  
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19)  Youth Outreach Services- Chicago 
 

Residential Advisor: Part-time       Location: Chicago (West Ridge House) 

Description: Under direction from the House Manager, the Residential Advisor (RA) assists at-risk 
female adolescent wards of the state, preparing them for adulthood through counseling, employment 
assistance, and educational/life skills training. Specific responsibilities include referring residents for 
services, as needed; collaborating with case managers in reviewing and planning individual service plans; 
and providing transportation, as needed. 
 
Qualifications: Bachelor’s degree in a Human Service or Social Work field and one year of experience, 
OR a high school diploma and 3 years of experience working in a residential setting with at-risk 
adolescents is required. Should be knowledgeable of DCFS polices, procedures and regulations. 
 
Requirements: A valid driver’s license, ownership of/ready access to an insured vehicle and a clear 
driving record is required. Bachelors degrees in a Human Service field required, CERAP and DCFS 
licensure preferred, and knowledgeable of DCFS regulations. Bilingual (English/Spanish) candidates 
preferred. Must have a valid Illinois driver's license and ownership of or ready access to an insured 
vehicle and maintain a clear driving record is required.  

Typical Schedule: Wednesday (10 p.m. – 8 a.m.) and Saturday (12a.m. – 8 a.m.) OR Saturday (4 p.m. - 
12 a.m.) and Sunday (8 a.m. – 6 p.m.) 

Hourly Rate: $12.00 to $12.75 

 

Residential Advisor: Part-time    Location: Chicago (Portage Park House) 

Description: Under direction from the House Manager, the Residential Advisor (RA) assists at-risk male 
adolescent wards of the state, preparing them for adulthood through counseling, employment assistance, 
and educational/life skills training. Specific responsibilities include referring residents for services, as 
needed; collaborating with case managers in reviewing and planning individual service plans; and 
providing transportation, as needed. 

https://hr.mycareer.ucla.edu/applicants/Central?quickFind=53654


 
Qualifications: Bachelor’s degree in a Human Service or Social Work field and one year of experience, 
OR a high school diploma and 3 years of experience working in a residential setting with at-risk 
adolescents is required. Should be knowledgeable of DCFS polices, procedures and regulations. 
 
Requirements: A valid driver’s license, ownership of/ready access to an insured vehicle and a clear 
driving record is required. Bachelors degrees in a Human Service field required, CERAP and DCFS 
licensure preferred, and knowledgeable of DCFS regulations. Bilingual (English/Spanish) candidates 
preferred. Must have a valid Illinois driver's license and ownership of or ready access to an insured 
vehicle and maintain a clear driving record is required.  

Typical Schedule: Wednesday (2 p.m. – 10 p.m.) and Friday (8 a.m. – 2 p.m.)  

Hourly Rate: $12.00  

Contact: Human Resources  
2411 W. Congress Parkway 

Chicago, IL  60612 
employment@yos.org 

www.yos.org 
 
◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊◊ 
 
20)  Logansport State Hospital, IN. Staff Psychologist (1) and behavioral clinician (3) 

LSH is looking for motivated, energetic and hard working individuals to join our team.  LSH is a 
dynamic, challenging and enjoyable, interdisciplinary work environment whose mission is to 
provide comprehensive inpatient services to persons with mental illness.  Individuals are treated 
and reintegrated into community settings within the shortest duration possible.   LSH is a 
beautiful and clean campus and patients are housed in state of the art facilities. 

We are looking to add a staff psychologist with specific expertise and/or interest in forensic 
psychology, and master’s level (minimum qualifications) behavioral clinicians with expertise 
and/or interest in working with those who have severe behavioral problems, personality 
disorders, mental retardation and developmental disabilities.  Successful candidates must be self-
motivated, enjoy contributing to interdisciplinary teams, have excellent clinical skills and an 
optimistic and positive attitude in working with individuals with severe mental illness.  Good 
communication skills, reliability and responsibility are a must. 

Logansport is a small Midwestern town in central Indiana, with proximity to major urban cities 
such as Indianapolis and Chicago, as well as to major universities.  The cost of living in central 
Indiana is very reasonable when compared to large urban settings.  It is a great place to raise a 
family!  Salaries are competitive based upon experience (only minimum salaries are listed in the 
application links below—actual salaries are negotiable and based upon experience) and the State 
of IN provides reimbursement of moving expenses.  Compensation also includes an excellent 
benefits package.  Please ask anyone who may be interested in the positions and who would like 
additional information to contact the Psychology Director, Dr. Gayle Iwamasa, at 
gayle.iwamasa@fssa.in.gov or 574-737-3791. 

mailto:Kimberlys@yos.org
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Link to apply for the behavioral clinician positions:  
https://hr.gmis.in.gov/psp/guest/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_CE.GBL?Page=HRS
_CE_HM_PRE&Action=A&SiteId=1  

Link to apply for the staff psychologist position:  
https://hr.gmis.in.gov/psp/guest/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_CE.GBL?Page=HRS
_CE_HM_PRE&Action=A&SiteId=1  
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